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Company Background 

Incorporated over 

20 years since July 

1996 with a paid 

up capital of 

RM6.9 million. 

.  

Experienced 

company serving 

well known GLCs, 

corporate and 

Government 

Agency. 

Nationwide Web 

Based Time 

Attendance 

System for KWSP 

Statewide upgrade 

from WTMS to 

EWACS for PKNS and 

its offices 

Responsible for High 

End Security 

Implementation for 

Prisons and Naval 

Base. 

Moving into product 

that supports Smart 

Mobile Technology  

with easy icon based 

design. 

In-house software 

and hardware 

developers. 

Provides SaAS 

product offerings 

that is more cost 

competitive to 

clients  



Clients 



CLIENTS 



ISSUES AND 

PROBLEM 
 A giant wholesale company 

bought MS Dynamics for 

RM25M 

 

 Very difficult deployment and 

considered failure due to 

complexity of operation and 

non user-friendly interface. 

 

  Non-intuitive. Complex 

Business Process Flow 

dictated by Software. 

 

 

 



Issue and Problems 

IBS started 
producing 

its 
products 

since 1996  

Most of  the 
software 

were 
developed 
by IBS in-

house 
engineers, 
including 
EWACS 

OCIMS 
Development 

2004 

EWACS 
managed 
to obtain 

good 
feedbacks 

from 
clients 

including 
PKNS 

PKNS has 
been using 

EWACS 
since it 

was first 
developed 

PKNS has 
entrusted 

IBS to 
develop a 
total HR 
package 
to be a 
part of  
EWACS 

EWACS was 
first sold to 

client in 
year 2014 

such as Kem 
RAD, South 

Oil 
Company 

Iraq, UiTM, 
PKNS, etc 



OTHER PROBLEMS 

 No IT expertise or not enough IT staff to accommodate own software development . 

 

 Legacy System that is very rigid and sometimes very complicated for end user . 

 

 Expensive support and software upgrade 

 

 Expensive initial investment 

 

 

 



FEATURES FOR TOP 

MANAGEMENT 

Easily Accessible 
Top Level 
Reporting 

Transforming the 
Corporate 

Workstyle to be 
more relaxed. 

BYOD – Bring 
your own device 

Reliable 
Information at 

Fingertips for Fast 
Decision making 

Consolidated 
Information for 

Group 



PRODUCT DIFFERENTIATION 

In designing our software we ensure the following: 

User Friendly :                     

No instruction 

manual required. 

Icon based and 

easy to adapt and 

use.   

3 Clicks for 

intended output :   

Fast tracking 

method 

Smart Mobile 

Technology:                      

Design with 

bootstrap, scales up 

and work on all 

smart device  

Quick and 

Affordable:   

Deployment & 

Software As a 

Service 



SOFTWARE AS A SERVICE 

(SAAS) 

"You can get rid of 
servers, personal 

computers, applications 
and licenses. "With the 
cloud, you only pay for 

what they use in a 
secure and high 

performance 
environment 

Software as a Service (SaaS) is used for 

business solutions which are provided 

on a subscription-based model, 

accessed through a web browser and 

maintained and stored at the service 

provider data center or on the Cloud. 



SOFTWARE AS A SERVICE 

Economies of scale of the 

Cloud translate into much 

lower TCO (Total Cost of 

Ownership)   

- "paǇ peƌ use͞ & ͞Ŷo haƌdǁaƌe 
iŶǀestŵeŶts aƌe ƌeƋuiƌed͟ 

 

SaaS delivers fast and 

lean innovation.  
-loǁeƌ Đost, fasteƌ paĐe aŶd ŵuĐh less ƌisk͟,   

- Immediate hardware improvements on 

the Cloud – non Invasive and Incremental 

software upgrades  

Experience curve for 

specialized SaaS companies 

raises much faster than for 

in-house, on-premise 

platforms.  

- impossible to match by a corporation using 

loĐal, legaĐǇ IT paƌadigŵs͟.  
 

SaaS providers offer 

accountability and low exit 

barriers.  

- delivers the right service levels and, in case 

it doesn't deliver what was expected, stop the 

contract with low exit costs.  

 



IBS AS CLIENT PARTNER 

FOR SAAS 

Develop same system & host it on 

their premises Vs SaaS 

*Underestimate effort it takes to 

host software on premises 

 

*develop and maintain a whole 

solution by themselves. 

From Survey: 

*68.2% of expenses in IT are 

focused on service 

continuity 

 

 *only 31.8% is given to 

innovation and enriching 

assets such as software 

development and new 

deployments. 

*replacing on-premise 

infrastructure and software for 

SaaS solutions,  

*replacing data centers for 

Cloud* 

 replacing in-house software 

development for specialized 

supplier software. 

• huge difficulties  in hiring 

good IT 

• IT budgets are used to 

maintain costly legacy 

technologies  





Connected And Always On The Go 

Minimize Cost And Maximize Purchasing Power 

Centralizes All Communication Into One Application (Portal/Cloud 
Service) 

Accessible Everywhere With Any Smart Devices 

Less hassle & paperwork with self service application 

A SiŶgle SolutioŶ That Meets The MaŶageŵeŶt s͛ Needs 

 OCIMS ENTERPRISE 



managing staff 

resources, 

attendance, claim 

and leave more 

efficiently, 

including 

managing the 

company assets, 

financing, 

maintenance & 

project operation, 

marketing 

resources, 

development 

progress, organize 

work schedule 

and 

documentation 

Strategic 

information 

management 

system designed 

to facilitate the 

management 

and staffs of an 

organization in 

seeking 

information, 

planning and 

communication. 

OCIMS Enterprise or better known as OCIMS-E is a combination of IBS powerful 

software application known as OCIMS Corporate and EWACS   

EWACS 
1.Staff Module 

2.Visitor Module 

3.Event Module 

4.Attendance Module 

5.Security Module 

6.Controller Module 

7.CCTV Module 

8.Maps Module 

9.Automation Module 

10.Guard Tour Module 

11.E-HR Module 

12.Leave Module 

 

OCIMS 
1. Message  

2. Staff ( Attendance & 

Leave) 

3. Calendar 

4. Task  

5. KPI 

6. Marketing 

7. Project  

8. Maintenance 

9. Asset 

10. Document 

11. Contact 

12. Facilities 

13. Development 

14. Procurement 

15. Claim 

16. Sales 

17. Accounts 

18. Automation 

 OCIMS ENTERPRISE 



. 

Provide real-tiŵe state of the ĐoŵpaŶǇ s͛ fiŶaŶĐial positioŶ 

Profit & Loss - Distribution of Manhour vs Contract Value, 
Manpower Cost vs Contract Value 

Bring efficiency in bank reconciliation process & automatically 
prepares for GST  

Speed up the information retrieval process. 

Account Module - records and processes 

accounting transactions 

Mobile View 

FINANCIALS 



Package easily upgraded 

to accommodate,  

• a progressively larger 

number of users and  

• a growing amount of 

financial data and 

transactions. 

Full automation of  

• employee expenses, 

payrolls and time sheets;  

• company and 

departmental budgets; 

purchase requisitions 

and  

• other complex financial 

activities. 

Receivables List  

• Collection Aging Month  

• Export to Excel 

• Link to Invoice 

• Credit Collection Updates – 

Reminders, Parget Payment 

Date 

Payables List  

• Links to PRF 

• Delivery Status 

• Links to PV 

• Links to Project 

GL 

• sort and store balance 

sheet and income 

transactions 

• Links to receivables, 

payables and etc. 

FINANCIALS 



Invoice for Reference 

FINANCIALS 



Procurement, Claim and Sales 
Real Time display 

of procurement 

status of each 

verifying or 

approval process. 

HOD Verification 
Acct Manager 

Verification 
Approval 

Easy Invoicing - Get paid 

fast to keep your cash flow 

healthy with online 

invoicing. 

Streamline your sales 

process with 

professional online 

quotes 

Capture business expenses and give 

your employees access to create 

expense claims aŶǇtiŵe……aŶǇǁheƌe 

FINANCIALS 



Integration with OCIMS Retails to provide 

accurate sales information 

Mobile View 

FINANCIALS 



Invoicing &  

Point Of Sales Features from 

OCIMS (integration works 

requires) 

FINANCIALS 



Focus on income generated task.  
 

Job Codes   - differentiate the income and non 

income activities .  
 

 Task oriented environment 
 

80% of issues can be solved in OCIMS before 

there is a need for face to face discussion or 

meeting to reduce  man hours.  

 

KPI is automated  

 
 

Performance is displayed, online, real-time 

Monitoring Staff Work & Claim with Ease And 

Flexibility 

Mobile View 

PRODUCTIVITY & KPI 



MARKETING/PROJECT MODULE 

A02 – OCIMS  for System Consultancy Services (Marketing/Project) 

SYAZWAN : A02 – T0005 – Meeting with SCS 

CALENDAR 

25 October : SYAZWAN : A02 - 
T0005 - Meeting with SCS  

FACILITIES  MODULE 

Book : Projector 

Purpose of booking: A02 - T0005 - Meeting with SCS  

Booked by  : SYAZWAN 

CLAIM MODULE 

STAFF MODULE  

ATTENDANCE 

SYAZWAN :  

Time In : 13:30:45 

Late in Reason : Meeting A02 - T0005 - 
Meeting with SCS (8:30-13:30) 

KPI MODULE 

No. Name Description 
Mileage (KM) 

*RM0.90/KM  

Total 

(RM) 

1 SYAZWAN 1. A02 - T0005 - Meeting with SCS 56 50.40 

*A02 is Job Code 

*T0005 is Task ID 

 

Job Code Category :  

Project, Production, Maintenance, 

Marketing, Development, 

Administrative & General 

TASK  MODULE 
SYAZWAN : A02 - T0005 - 

Meeting with SCS 

PRODUCTIVITY & KPI 



PRODUCTIVITY & KPI 

Complexity of MANUAL KPI as LEARNED from the so called Expert out there 



 Productivity & KPI 

 

Auto Calculated KPI Monitoring Staff Work with Ease & Flexibility 

 



DoŶ’t Wait Till Its Too Late to Iŵproǀe Staff perforŵaŶĐe ǁith OCIMS, KPI is 
calculated at an instance 

PRODUCTIVITY & KPI 



OCIMS records asset movements and adjustments, allowing for real-time asset tracking (with 

additional hardware), reporting and auditing.  

 MANAGING ASSETS 



Link details documents 
and images of  each 
asset. 

Provides data import 
and export tools. 

Provides transaction log 
of  Check In and Check 
Out of  tagged asset. 

Integration with RFID 
Mobile Reader during 
stock sighting or audit 
purpose for instant 
updates. 

RECONCILIATION FEATURES 

 MANAGING ASSETS 



 MANAGING ASSETS 



The maintenance module in OCIMS provides 

organized details of works that is needed to 

be carried out periodically 

Keep track of 

ĐoŵpaŶǇ͛s asset that 
requires maintenance 

seƌǀiĐes at the ĐlieŶt s͛ 
location in order to 

maintain a good after-

sales services. 

MAINTENANCE 



͚Eǆpoƌt to EǆĐel͛ 
Function 

͚SeaƌĐh͛ FuŶĐtioŶ 

When User click on 

Maintenance Module in 

OCIMS, there will be 5 

sub-modules for User 

to click on.  

A list of Corrective 

Maintenance (CM) will 

be displayed on this 

page.  

MAINTENANCE 



Details of CM will be displayed when User clicks on the Issue ID that is automatically 

generated when a new Maintenance activity is added. 

MAINTENANCE 



Designed so that necessary details and data are available at the Project Director and 

otheƌ PƌojeĐt teaŵ ŵeŵďeƌs͛ fiŶgeƌ tips aŶd eǀeŶtuallǇ ƌesolǀiŶg the ĐoŵŵoŶ PƌojeĐt 
Management issues available. 

Deadlines 

Client Satisfaction 

No Budget Overrun 

Requirement Coverage 

Team Management 

Credit Control  

Common Project Management Issues Faced By 

The Project Director During Project 

Implementation Phase.  

MANAGING PROJECTS 



Delivery and other progress can be 

retrieved and monitored up to the 

status of delivery (either ahead or 

delay).  

Project Lead and project team members can monitor and update any progress related 

to the project. Each issues can be identified based on task description 

MANAGING PROJECTS 



Get info  update and progress on the project and additional reference document attached in each Project 

Page.  Main project document (contractual or original design) can be in the Document Reference and 

accessible for easy reference. 

MANAGING PROJECTS 



All task with important activities such as meeting and appointments with OCIMS Calendar 

 Bosses and Staff will get their notification through messages or they can go through 

their personal calendar . 

The calendar will efficiently display the task or activities set for the day for individual staff and it 

allows view for activities for all staff. 

Mobile View 

MANAGING APPOINTMENTS 



HR MANAGEMENT 

 

 The e-HR shall provide HRD with the utmost ability to manage staff  information, payroll, 

recruitment, performance evaluation, and other HR activities from a single web-based system. 

 

 The e-HR shall comprise of  6 main modules which are:- 

1. Profile 

2. Payroll 

3. Services 

4. Training 

5. Development 

6. recruitment 



HR Profile 

This list provides information about each profile that has been registered in the system.  

Add:  

Register new 

profile 

 

PDF: 

Reporting 

 

Search: 

Function for 

easy retrieval 

 



HR PROFILE 

Staff  Exchange sub-module where information about staff’s designation history is recorded.  

List of  Staff  Exchange 

information 

One click on Staff  ID, user 

shall be redirected to Staff  

Exchange Details for the 

respective staff 



Promotion sub-module provides information about each staff’s promotion history throughout their 
working period.  

List of  Staff  Exchange 

information 

One click on Staff  ID, user 

shall be redirected to Staff  

Exchange Details for the 

respective staff 

HR PROFILE 



This sub-module provides information about each staff’s current employment status.  

List of  staff’s current 
designation and other 

information 

User shall update the 

employment status for staff  

and view detailed 

information of  the staff’s 
employment status 

HR PROFILE 



Information about each staff’s designation confirmation shall be retrieved in this sub-module.  

List of  staff’s current 
designation and other 

information 

Details of  designation 

confirmation for each staff  

shall be displayed including 

the examination that he/she 

has taken.  

HR PROFILE 



 This sub-module enables user to view the Time Based Excellent form whether it has been 

completed by the staff  or not.  

List of  staff  and their information such 

as Year of  Service, Status, etc. 

Detailed form and the 2-level 

approval to complete the 

Time Based Excellent 

HR PROFILE 



• Title  
Title sub-module provides information about the details of  the current title for each staff  and also the 

history of  the title exchange throughout their working period. 

List of  Title Exchange 

and information 

User shall be able to update 

the title for each staff  and 

input the reason of  change 

HR PROFILE 



•Covering of Duty 
This sub-module provides the information about current workload handover and the person in 

charge during the covering period.  

List of  Workload and 

who the workload is 

assigned to 

The application for new 

handover tasks shall be 

done by filling in the required 

field 

HR PROFILE 



HR PROFILE 

The PERKESO sub-module enables user to view all PERKESO forms and print out the forms.  



• Termination  
This list provides information about each profile that has is active in the system.  

List of  the inactive staff  

that has been 

terminated 

Details of  staff’s termination 
services. The reason of  

termination shall be updated 

and displayed. 

HR PROFILE 



PAYROLL 

• List 
This sub-module shall display a Payroll List for the month with its information and also the Search 

function for reporting of  the whole organization. 

When user clicks Add 

button, user shall be 

redirected to Salary 

Information page 

User shall have to fill in all the 

fields in the salary information for 

the respective staff  and click 

‘Save’  



User shall be able to convert the table directly into ‘Text 
File’ and use it to send to the respective institution such 

as EPF, banks, etc.  

•Report Type – EPF 
The report type available in this sub-module are the reports for the whole organization. 

User shall select any report type 

to view the intended report 

PAYROLL 



User shall be able to convert the Pay Summary Details 

directly into ‘Text File’ and use it to send to the bank  

PAYROLL 



In this sub-module, user shall be able to view and manage the mileage claim request send by staff.  

The Claim List table displays 

the claim requested by the 

staff  and its status whether it’s 
completed or not 

Normal user shall add 

new claim and fill in the 

required field 

PAYROLL 



• Pensions This Pensions sub-module shall provide user with the Pension List on the main page and the ability to 

add new staff  into the pension entitlement.  

Pension List with name of  staff  

in the organization entitled for 

pension and other information 

PAYROLL 



• Increment 
The Increment module is where user shall view and obtain the information about the minimum salary 

and the maximum salary for each staff.  

The Increment List displays 

the list of  staff  and their 

detailed information such as 

department and salary range  

When user clicks on the Staff  

ID, the Increment History list 

shall be displayed 

PAYROLL 



This sub-module enables user to add and view additional miscellaneous payment such as 

allowances.  

User shall select any 

allowance type to view 

PAYROLL 



•Deduction 
User shall select any 

deduction type 

The Deduction sub-module provides information of  the list of  deduction type available and the staff  

affected for each deduction. 

PAYROLL 



The Summary sub-module enables user to view any individual report based on his/her desired 

search filter such as department, staff  name, month or year. 

PAYROLL 



PAYROLL 

Payslip 



PAYROLL 

Employee Statistics 



Payroll 

EC Report 



Below is the main display when user clicks on the Services module icon.  

List of  staff  services record 

and their information such 

as designation, date joined, 

etc 

One click on the Staff  ID at the 

Record List, user shall view the 

overall information about the 

respective staff. 

MANAGING SERVICE 

RECORDS 



• Yearly Target  List of  staff  and their 

assets that have been 

declared 

Some of  the forms that user shall fill 

in to complete the Yearly Target 

2-level approval before the 

Yearly Target can be 

completed officially 

MANAGING SERVICE 

RECORDS 



Asset Declaration sub-module shall display the information of  staff’s asset that has been declared 
and recorded in the system.  

List of  staff  and their 

assets that have been 

declared 

One click on the Staff  ID, 

user shall add new asset by 

choosing one of  the 

available forms above 

MANAGING SERVICE 

RECORDS 



List of  staff  and the 

details of  the 

examination that they 

have taken 

Each staff’s examination 
information shall be updated 

and viewed 

Examination sub-module enables user to view and update the examination details for respective 

staff. 

MANAGING SERVICE 

RECORDS 



• Awards  
This sub-module displays the awards received by respective staff  and the received date.  

List of  staff, their 

designation, and the 

award s they received 

Individual Award list shall be 

viewed when user clicks on 

the Staff  ID in the list above 

MANAGING SERVICE 

RECORDS 



•Disciplinary  The Disciplinary sub-module provides the details about the disciplinary actions that they have 

committed.  

List of  staff, their 

designation, and the 

disciplinary action they 

did 

This table shall display the 

list of  disciplinary actions 

committed throughout their 

working period 

MANAGING SERVICE 

RECORDS 



 The Training module comprises of  4 sub-modules which are List, Personal Training, Training 

Report, and Practical Student. 

 When user click on the Training module icon, user shall be redirected to a few lists of  training. 

Each training session 

shall have its own code 

The training information 

shall be displayed when user 

clicks on the Code 

TRAINING 



TRAINING 

This sub-module enables respective user to view his own training list that he has to undergo. 



This page shall enable user to search for Training Report based on month and year.  

User shall choose the 

type of  training 

Sample of  Training 

Participant report 

TRAINING 



This sub-module provides information about entire students who are doing their internship at the 

organization. 

This table displays the list of  practical 

students and information such as their 

designated department, start date, 

and end date 

New registration for 

practical student 

shall be done by 

filling in the required 

field 

TRAINING 



HOUSING INFO 

The Housing sub-module provides staff’s housing information. 

The table displays list of  staff  and 

their housing information such as 

address, status, etc 

User shall update 

their housing 

information 



Medical Info 

User shall choose the 

from the following:- 

The Medical sub-module provides the information about medical claim types. 

List of  Employee 

Dental Claim 



• Education 
User shall choose the 

from the following:- 

In this sub-module, user shall  view  the list of  staff  who receive the education prize and scholarship 

fund. 

Education Prize list and 

detailed information 

SCHOLARSHIP INFO 



Recruitment module provides user the ability to manage the recruitment activities in the 

organization, with 2 sub-modules. 

The Recruitment List displays the 

information about the available vacancies 

at that moment and the status 

This form shall appear 

when user clicks on the 

‘Status’ in the list above 

RECRUITMENT 



RECRUITMENT 

In this sub-module, there shall be an Application List that displays the vacancy applications that have 

been made to the organization. 

This table shall display 

information of  the application 

such as job applied, date of  

application, etc. 

Each application 

sent shall have its 

own Application No.  



Capability to upload staff 

photos and personalize 

smart card and 

fingerprint template as 

medium for access or 

attendance. 

 

Registration with staff details 

such as name, staff ID, 

department, position and time 

zone group (accessible doors 

and time interval). 

OCIMS - E allows 

definition of the  

overtime type for each 

staff that is eligible to 

do overtime work. It 

can be “after‟ or 

“before and after 
office/shift hour” 

Remote registration 

available where 

staffs from other 

offices can  register 

their smart card via 

User Control Panel 

(UCP) from the 

access controllers at 

site. 

 

MANAGING STAFF PROFILE 



Staff Profile List that provides 

details such as name, staff ID, 

department, status and 

designation.  

MANAGING STAFF PROFILE 



Staff attendance is a well known 
importance for any organization to 
ensure that it increases or maintain 

its productivity. 

Many organization wishes to use the 
door access as the point to capture 
attendances. By doing so, it would 

be less obvious that the company is 
too stringent on staff attendance 
and would rather focus on their 

performance. 

With OCIMS, organization do not 
have to worry in maintain too many 
system as OCIMS is able to cater for 
both functions effectively. Our time 

attendance report  

The door access can be assign to 
capture attendances or a dedicated 
time recording terminal  (TRT) can 
be assigned. The  TRT can be smart 

card or finger print based.  

MANAGING STAFF 

ATTENDANCE 



Get staff time attendance 

through the access 

control medium or a 

dedicated time recording 

terminal (TRT) 

Comprehensive time 

attendance reporting that 

consist of various shift and 

working hours type.  

ONLINE FORMS AVAILABLE!! 

Attendance Reason 

Leave Reason 

MANAGING STAFF 

ATTENDANCE 



Late In Reason Form – time saving and accurate 

reporting 

Multiple reports –  standard templates & 

customization services available. Up to 15 standard 

time attendance template caters to movement, 

attendance and overtime. 

 

MANAGING STAFF 

ATTENDANCE 



Access control is one of the key 
factors in selecting a security 

system. 

You need your access to be 
seĐured froŵ ͞straŶgers͟ aŶd 
͞those ǁho doesŶ’t ďeloŶg.͟  

OCIMS can be easily integrated to 
various types of access control 

system either smart card or 
fingerprint-based. 

Access Control covers for Staff, 
Visitors and Contractors. 

And it covers for both pedestrian 
and vehicle access 

MANAGING BUILDING 

ACCESS  



Integrates 
with 

various 
types of  
Access 

Control and 
its Locking 
Mechanism 
to control 

movements 

Access 
includes for 

doors, 
vehicle 

barriers, 
pedestrian 
turnstile, 
and many 

more.  

Access is 
allowed 

based on 
the verified 

access 
medium:  

Smart 
Cards and 

Fingerprint. 

Reports 
allows staff  
movement 

to be 
captured 

and 
detected. 

Access 
controller will 

capture 
transaction & 
communicate

s back to 
OCIMS. 

Controller can 
be configured 
remotely and 
status can be 
seen instantly.   

Alarm 
Status 

Notification 
will be 

displayed 
when there 

is any 
attempt to 
trespass. 

 

MANAGING BUILDING 

ACCESS  



Apart from Access Control, 
OCIMS provides various 
management tools that 

completes the entire 
criteria of  a good security 

solution. 

The ability to do centralized 
monitoring whereby OCIMS 
complements the existing 
video wall feature with its 
drag and drop function. 

The graphical map provides 
powerful tool for security 

officers to response to alarm 
promptly. 

And notification is easily 
identifiable on the map. 

Under OCIMS security module, 
the system is able to integrate 

with other security linked 
controller that handles panic 

alarm, perimeter alarm lighting,  

SURVEILLANCE & ALARM 

HANDLING 



Security Officer/Guard will 

be able to view the security 

issue list and require to 

acknowledge alarm with 

required remarks. 

 

SURVEILLANCE & ALARM 

HANDLING 



Alarm alerts can be seen 

through map and pop up 

notification.  

Edit and configure building 

flooƌ plaŶs usiŶg siŵple ͞dƌag aŶd dƌop͟ 
method to place required hardware 

devices onto selected plan areas 

SURVEILLANCE & ALARM 

HANDLING 



The Visitor Management is a module in 

OCIMS-E whereby it has the capability to 

manage visitors flow within the compound. 

 

The components that are involved to provide 

better management for visitor access and 

authorization are:- 

 

Web Camera for facial and document capture 

MRZ Reader for information capture 

Desktop Card Reader 

Biometric Enroller 

MyKad Reader 

Passport Reader 

Printer 

 

Register new visitor or even remove any of the 

registered visitor from the system.  

View or update information of the registered 

visitor through EWACS. 

Blacklist, block card, or apply anti-passback 

action to any of the registered visitor without 

having to re-call the card. 

ACCESS CONTROL – 

VISITOR MANAGEMENT 



Integrates with MyKad 

Reader, Passport Reader, 

Web Camera & Touch 

Screen Monitor for FAST Info 

Extract.  

Detailed Visiting 

Purpose for Future Audit 

and Reference.  Time Zone for expiry of 

Card and Access 

Restriction for Visitor 

Movement Control 

Visual Verification and 

Matching of Visitor Facial 

Attributes 

Visitor reports - whom, 

how long and purpose. 

Roll call during 

emergency and data for 

faster registration during 

next visit.  

ACCESS CONTROL – 

VISITOR MANAGEMENT 



SECURITY AND 

SURVEILLANCE – CCTV 

Protect your Work 

Premises with 

Surveillance 

Cameras 

Live video streaming 

from installed cameras 

that are registered in 

EWACS 



SECURITY AND 

SURVEILLANCE – MAPS 

Alarm alerts can be seen 

through map and pop up 

notification.  

Edit and configure building 

floor plans using simple “drag 
and drop” method to place 
required hardware 

devices onto selected plan areas 



EWACS enable user to monitor guards 
patrolling online whereby it allows 

communication among the system and the 
checkpoints via the network. In addition, the 
tour route of a guard registered through out 
the building can be viewed through EWACS. 

Changes of information and tour route on a 
registered map can be done online by the 
administrator, making it easy for them to 

manage the patrolling process. 

The Guard Tour module in EWACS provides the 
administrator the ability to view tour route of 

registered guard tour devices as well as 
register new tour route, update the tour route 
information or remove registered guard tour 

from the system. 

Up to 255 different areas can be defined to a 
tour route, meanwhile, up to 50 guard tour 

route can be defined through the system. On 
top of that, administrator is able to view daily 

tour transaction and previous tracking log 
based on date, time and location check. 

SECURITY AND 

SURVEILLANCE – Guard Tour 



View route of registered 

guard tour devices and 

registration of new tour 

route 

SECURITY AND 

SURVEILLANCE – Guard Tour 



 


